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Extent of Digitalization and the Growth of Wage: A Perspective Based on

the Transformation of Workforce and Empowerment of Digitization
YU Xinguo's HUANG Songqin®, LV Peng®
(1. Research Institute for Eco-civilization, Chinese Academy of Social Sciences; 2 School of Business, Anhui University;

3. Institute of Digital China, University of Chinese Academy of Social Sciences)

Abstract: Based on the 2020 Survey of Chinese Private Enterprises and matched regional data, this
article systematically analyzes the effects and mechanisms of the extent of the companies” digitali-
zation on the growth of wage from the perspectives of the transformation of workforce and empow-
erment of digitization. The results show that more digitization leads to higher growth of wage,
which are consistent with the heterogeneous effect of technology-skill complementarity. The mecha-
nism analysis reveals that higher wage level could be developed from more digitization through in-
dustrial recruitment, corporate employment, and increasing employee number and earning expecta-
tion. The empowerment of digitalization has a positive moderating effect on the relationship between
the extent of digitalization and the growth of wage: the growth of wage accompanies the increase of
digitalization. The study supports more digitization in China and promoting new industrialization.

Key words: Extent of corporate digitalization; Wage growth; Directed technological change; Em-

powerment of digitization



